EL DORADO UNION HIGH SCHOOL DISTRICT
CLASSIFIED SALARY SCHEDULE 2023-2024

. Step 1| Step2 | Step 3| Step 4 | Steps Steps Steps Steps Steps | Step 20
Range Job Title P i i i 5, 6',37 8, 9,p10 11,12F,‘13 14,15F,‘16 17,18F,‘19 i
3 $ 1711 $ 18.01]|$ 18.87| $ 19.81| $ 20.79($ 2237 $§ 2350 | $ 2468 | $§ 2587 |$ 26.64
4 $ 1760] $ 18.46|/$ 19.33] $ 2031 § 2134[$ 2297 $ 2408 $ 2527 | § 26.54[$ 27.33
5 | Nutrition Services Worker $ 18.02| $ 18.87|$ 19.82| $ 20.80| $ 2190 $ 2350f $ 2469 | $ 2588 | $§ 27.17|$ 28.02
6 $ 18.46/ $ 19.39]$ 20.33| $ 21.35] § 2241 $ 2408 $ 2527 | $ 2656 | $§ 2786 |$ 28.72
7 $ 18.90[ $ 19.83]$ 20.86| $ 21.61| § 2299 $ 2469 $§ 2591 | $ 2722 | $§ 2859 |$ 29.46
8 Clerical Assistant; Library Assistant; Paraprofessional Assistant $ 1940l $ 20.34|$ 21.36| $ 2245| $ 2357|$ 2528 $ 2657 | $ 2787 | $ 29.31|$ 30.20
9 | Campus Monitor $ 1984|$ 20.87[$ 21.94| $ 23.00| $ 2416]|$ 2592| $ 2722 | $ 2861 | $ 30.04|$ 30.94
10 |Custodian; Library Technician; Paraprofessional Technician | $ 20.34| $ 21.36| $ 2245 $ 2357 $ 24761 $ 2657 $ 2787 | $ 2931 | $ 30.75|% 31.68
Career Guidance Technician; Paraprofessional Program Assistant;
11 | Paraprofessional Technician II; Secretary I; Utility Person $ 2087| $ 21.94|$ 23.03] $ 24.16| $ 2536| $ 27.22| $ 28.61 $ 3004 | $ 3153|$ 32.46
Accounting Assistant; Grounds Maintenance Worker;
12 | Paraprofessional Specialist $ 2137|$ 2246|$ 2357| $ 2476 $ 26.03[$ 2788 $ 2931 $ 30.78 | $ 32.28($ 33.27
Athletic Maintenance Worker; Delivery/Warehouse Worker;
13 | Transition Specialist (WorkAbility) $ 2194/ $ 23.05|$ 24.16| $ 2537| $ 2665 % 2862 $§ 3006 | $ 3154 | $§ 33.15|$ 34.17
14 | Lead Custodian; Lead Nutrition Services Worker $ 2239|$ 2351 $ 24.71] $ 2590 $ 2723[$ 2921 $ 3066 [ $ 3223 | § 33.82[$ 34.88
Attendance Clerk; Career Guidance Specialist; General
Maintenance Worker; Grounds Equipment Operator;
Library/Media Specialist; Maintenance Custodian; Registrar;
School Health Technician; Secretary Il; Workplace Learning
15 | Coordinator $ 2246 $ 2359|$ 24.78] $ 26.05| $ 2729 $ 29.32f $§ 3080 | $ 3231 ] $§ 3393|3$ 34.96
16 | Business Services Assistant $ 2305 % 24.17|$ 2538 $ 26.68| $ 28.00($ 30.07| $ 3157 $ 33.16 [ § 34.80[$ 35.86
17 | Bus Driver; Microcomputer Technician Assistant $ 2359 $ 24.80[$ 26.06 $ 27.32| $ 28.70|$ 30.81] $ 3234 | $ 3395| $ 3569|% 36.78
18 | Accounting Specialist; Personnel Technician; Secretary IlI $ 2419|$ 2539/ $ 26.70| $ 28.01| $ 29.40|$ 3158 $ 3319 | $ 3482 $ 36.56|$ 37.70
19 $ 24.81|$ 26.07|$ 27.35| $ 28.73| $ 30.16[$ 3240| $ 3397 $ 3575| § 37.48|% 38.62
20 [ Program Operations Technician $ 2544[ ¢ 26.72| $ 28.03[ $ 29.42| $ 30.88[$ 3320 $ 3487 [ $ 3663 [ $ 3844|$ 39.61
21 [Lead Warehouse Person $ 2593 $ 27.29|$ 2867 $ 30.07] $ 3157($ 3389 $ 3560 | $ 3737 | $ 39.27|$ 4045
22 | Transportation Specialist/Dispatcher $ 26.08$ 2735/ $ 28.74[ $§ 30.19| $ 31.69($ 3405 $ 3576 [ § 3754 [ $§ 39.40|9$ 40.60
23 | General Maintenance Technician; Reader $ 26.74| $ 28.03|$ 29.46| $ 30.93| $ 3248 $ 3489 $ 3663 | $ 3846 | $ 40.38|3$ 41.59
24 [HVAC Mechanic; Licensed Vocational Nurse (LVN) $ 27.36| $ 28.74|$ 3019 $ 31.72| $ 33.32($ 3577 $ 3756 [ $ 3940 [ $ 4136|$ 4259
Administrative Assistant (Non-conf); Equipment Mechanic; Fiscal
25 |Technician (Non-conf); Payroll Specialist $ 28.38| $ 29.81[$ 31.26| $ 32.86| $ 3451|$ 37.06] $ 3890 | $ 4087 | $ 4291|$ 44.20
26 |Lead Equipment Mechanic $ 31.22|$ 33.62[$ 3528 $ 37.08[ $ 3895|$ 41.80| $ 43.90 | $ 46.08 | $ 48.35[$ 49.82
Facilities Planner; Microcomputer Technician; Program
27 | Coordinator $ 31.74| $ 36.50|$ 41.21| $ 4591| $ 5067 % 5438 $§ 5711 | $ 5993 | § 62.89|3% 64.78
28 | Lead Microcomputer Technician $ 34911 $ 40.16]$ 4533| § 5054 $ 5576 $ 59.81( § 6281 | $ 6591 | $ 69.17|$ 71.28

District Service Incentive: Upon the completion of 10 years of service with the District,

an employee shall receive a 5% increase to the employee's applicable rate of pay including shift

differential. Upon the completion of 20 years of service with the District, an employee shall receive an additional 5% increase to the employee's applicable rate of pay.

Board Approved: 6/11/24




